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ABSTRACT
Title : The Rajabhat Model of Teachers’ Professional Development
By : MissWannapomn Siripala
Degree : Doctor of Philosophy of Education (Ph.D.)
Major Field : Educational Administration

Thesis Advisor

This purpose of the research aimed (1) to study the current situation of teacher development
of Rajabhat Universities; and (2) to develop the Rajabhat Model of professional development of
teachers. The research methodology involved survey and in-depth interview. Two groups of sample
were obtained: 1) the faculties and executives of Rajabhat Universities and
2) teachers from schools under the Office of the Basic Education Commission and under
Department of Education of Bangkok Metropolitan Administration. Research instruments were
five-point rating scale questionnaires and interview. Descriptive statistics and multiple regression
were used in data analysis.

The result showed

1. The current condition of Rajabhat Universities teacher development was the following.
1) Input (curriculum, personnel, budget, materials, technology and administration), process
(planning, doing, checking and acting), output (educational qualifications or higher academic ranks,
and learning management techniques and classroom action research), feedback (the cooperation
between Rajabhat Universities and schools under the Office of the Basic Education Commission)
were assessed at the ‘High’ level shown through the mean at 3.86, 3.81, 3.86 and 3.87; and standard
deviation at 0.91, 0.90, 0.86 and 0.85 respectively. 2) The satisfaction of the teachers from the
schools under the Office of the Basic Education Commission towards teacher development of

Rajabhat Universities was assessed in terms of input (survey of needs in teachers’ development,




curriculum and institution), process (positive thinking and reinforcement activities, co-supervision
and monitoring), output (self-directed learning, higher educational qualifications or academic
ranks, and continual development of institutes), and feedback (motivation in self-development)
were assessed at the “High’ level shown through the mean at 4.02, 4.09, 4.17 and 4.14; and the
standard deviation at 0.75, 0.78, 0.79 and 0.74 respectively.

2. The Rajabhat Model of Teachers’ Professional Development was presented as follows.
1) Input: depértment in charge, teacher development program in compliance with teachers’ need
and their affiliations’ policy, and the target group; 2) Process: the innovation after the Rajabhat
Universities’ context, promotion of Thai Massive Open Online Course: (Thai Mooc) based on
coaching and monitoring; 3) Output: emphasis on the products in line with the academic service
users’ need; 4) Feedback: building up the cooperation between Rajabhat Universities and Schools,
motivation in continuous self-development, promotion of PLC - Professional Learning
Community; and 5) Context: thinking skills, IT skills, and language skills.

The process of teacher development was presented as follows. 1) Development and
analysis of the information from the survey of service users’ need; 2) Development of improvement
plan and teacher development curriculum; 3) Implementation of such a plan and curriculum,
including promotion of position attitude towards self-development and classroom action research;

and 4) Monitoring and assessing the teachers’ development of knowledge and affective domain.




